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EXCISE AND TAXATION DEPARTMENT 


The 26th 29th July , 1974 
No. 1455- ET( I )-74/24847 .-- The Governor of Haryana is pleased to relire Shri Jai Singh Rao . 
D.E.T.O. , Jind , from Government Service on the 11th June, 1974 (A.N.) on his attaining the age of 5s 
years . 

P. P. CAPRIHAN , Sccy . 


LABOUR DEPARTMENT 


The 25th July , 1974 


No. 6533.4Lab - 74 / 24548.- In pursuance of the provisions of section 17 of the ladustrial Disputes 
Act, 1947 (Act No. VIV of 1947 ), the Governor of Haryana is pleased to publish the following award 
of the Presiding Officer , Labour Court, Haryana , Robtak in respect of the dispute between the work . 
man and the management of Mis Municipal Committee . Ambala City . 
BEFORE SHRI O. P. SHARMA , PRESIDING OFFICER , LABOUR COURT, HARYANA 

ROHTAK 


Reference No. 161 of 1972 


between 


SHRI MOHAN SINGH AND THE MANAGEMENT OF MUNICIPAL COMMITTEE , 

AMBALA CITY 


Present ; 


Shri Lakhpat Rai for the workman . 


Shri D. S. Rokbi for the management. 


AWARD 


Was 


om 


to his 


Shri Mohan Singh a workman concerned 

in the se . vice of Municipal Committee , 
Am s 212 

City as a Sanito y Driver . He was retired from service 25th January , 1971 
on attaining the age of superannuation i. c . 58 years . Fecling aggrieved . he raised 

the present 
dispute contending that his retirement from service before he ccached the age of 60 years was illegal 
and unjustific and he was entitled to be reinstatement. The management did not accede 
above demand . 

On receipt of the failure report from the Concliation Officer, the Governor of Haryana. in 
exercise of the powers conferred by clause (c ) of sub -section ( ) of section 10 of the industrial 
Disputes Act, 1947 referred the above dispute for adjudication to this court ,-rid : order No. ID /Amb/63 
A -72 / 1 5329-33, dated 20th April , 1972 , with the following terin of reference : 


" Whether the termination of service : of Shri Mohan Singh was justified and in order ? 

If not, to what relief is he entitled ? " 


Usual notices were given to the parties and they put in their pleadings giving rise to the 
following three issues in the case : 

( 1.) Whether the reference is against the provisions of section 10 (1) of the Industrial 

Disputes Act because the workman has been retired within the meaning of scction 

2 (00 ) (b ) ? 
( 2.) Whether the workman has been retired on his ataining the ago of 58 ycars and in 

accordance with rule 13 of the general rules made under section 240 of the Punjab 

Municipal Act, 1911 and the provisions of Civil Se, vice Rules ? 
( 3.) If the above issues are found in favour of the workman whctlier the termination of his 

service was justified and in order ? If not, to what relief is he entitled ? 
Shri Mohan Singh has made his own statement without placing reliance upon any other 
evidence, oral or documentary. On behalf of the management Shri Hari Chand . Superintendent has 
come into the withess- box as M.W. I and deposed that the employees of the Municipal Committee 
are governed by the Civil Service Rules and that Shri Mohan Singh was a class IV employce . In 
cross-examination he bas further admitted that Shri Sarup Singh Driver was retired at the age of 60 . 
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as : 


The case has been argued on both sides and I have given a careful consideration to the 
matter in issue . According to the statement of M.W. Shri Hari Chaod Superintendent of the respon 
dent Committee the employces of the Committee are governed by the Civil Service Rulcs in the matter 
of their appointment, retirement etc. It is a common ground between the parties that Shri Mohan 
Singh the present workman was retired from service on his attaining the age of $ 8 years . His 
contention is that he was a class IV cmplosyee and as such he was entitled to remain in service 
upto the age of 60 ycars . MW. 1 has also stated that he belonged to the category of class IV 
employee although it has been argued by the learned representative of the 

respondent Committed 
that this statement was made by the witness by inadvertence in fact, the present workman 
was a class III eniplayee . His contention does not appear to be without force . The provisions of 
the Civil Service Rules by which the em loyces of the respondent Committec arc governed arc 
clear on the point. According 10 these provisions al Drivers are placed in the category of class 11 ] 
employecs. The learned representative of the workman concerned has not been able to 
anything to the contrary. The provisions of the Civil Service Rules are further clear on the point of the 
ago 

of retirement of such employees which is 58 years . The of retirement of the class 
IV employcus is no doubt 61 years . 

Bilt that is clearly not thic 

here . Shri Mohan 
Singh concerned workman being Driver in the Sanitory Department of the respondent 
Committce 

cisss ! Il employee and as such he was rightly retired from service 
his attaining the age of superannuation of 58 years on 25th January . His contention that he was entitled 
to continue in service upto the age of 60 years is not well founded and warranted by the provisions 
of the law as stated above 


casc 


was 


1 


on 


There is another aspect of the case which deserves consideration here. It has come in 
liis statement that he had made an application in the respondent Committee for retention in service 
up to the age of 69 years. No such application or copy thereof has been brought on record . This 
fact which has come in his statement rather cuts at the root of his own case . If he was cntitled 
to continue in service unto the age of 60 ven.s of right or in other words, if the age of 
superanouation in his casc was 60 years being a class IV cmployed according 10 his contention 
where was ile necessity for him to make an application for being retained in service till the age 
of 60 years. If his contention was tru : he would have continued in service till the age of 60 years 
as a maler of routine . 


as 


and as 


in the circumstances , the demand raised by the workman is mis conceived 

The respon 
dent Commillee was perfectly justifieri in ictiring him from scrvice on his attaining the age of 
su perannuation i. e . 58 vcars on 25th January 1971 

such no industrial dispute existed 
within the morning of the law calling for ad iuclication by this couit, The respondent Committee 
did not terminate his services by way of punishment or otherwise. Hier services in fact sto od 
automati :ally terminate under the rules of his attaining the age of 58 years. 


In view of my above riscussions and for the reasons afo esaic , the issues involved in the case 
are decided against the workman and it is held that he is not cruitled to any relief by way of 
reinstatement paymont of bark dues . The award is made accordingly but without any order as 
to costs . 


OP SHARMA , 


Dater the 10th July , 1974 . 


Presiding Officer . 
Labour Court , Haryana , 

Rohtak . 


No. 1763. dated the 15th July , 1974 


Forwarded (four copies) to the Deoretary to Government of Haryana , Labour and Employmont 
Departments, Chandigarh as required under section 15 of the Industrial Disputes Act , 1917 . 


O. P. SHARMA , 


Presiding Offioer , 
Labour Court , Haryana , 

Rohtak 


Vo. 6534.4Lab -74 /24550. - In pursuance of the provisions of section 17 of the ladustrial Disputes Ac . 
1947 ( Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the 
Presiding Officer, Labour Court, Haryana, Rohtak , in respect of the dispute between the workinan and the 
managersnt of M /s Jakh Industries, Gurgaon . 
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BEFORE SHRI O. P. SHARMA , PRESIDING OFFICER , LABOUR COURT , 

HARYANA , ROHTAK 


Reference . No. 130 of 1971 


between 


SHRT SHIV KUMAR AND THE MANAGEMENT OF M / S JAKH INDUSTRIES, GURGAON 


Present : 


Shri C. B. Kaushik , for the workman . 


Shri D. C. Chadha , for the management. 


AWARD 


Shri Shiv Kumar workman conce: ned was in the service of M /s Jakh Industries. Gurgaon , 
His services were terminated by the management with effect from 1st Nove:uber. ! ? 70 . Feeling aggrieved , 
he approached the management with the request that he should be taken back on duty as the order of the 
tariination of his services was illegal and wrongful. The management, however , did not accerie 10 his 
demand . This gave rise to an industrial dispute. 

On receipt of the failure report from the Conciliation Officer, the Goveracr of Haryana referred the 
dispute for adjudication to this court, in exercise of the powers conferred by clause (c ) of sub - section 
(i) of section 10 of the Industrial Disputes 1c , 1917 by order No. 7 /GG : 90-3-71/ 23095-13100, dated the 
27th July . 1971 , with the following term of reference : 

Whether the termination of services of Shri Shiv Kumar was justified and in order ? If not, to 

what relief is he entitled ? 
The parties pill in their pleading; giving rise to the following issues : 
(1 ) Whether the workman absented himself from dully without any intimation 10 the 

management with effect from 1st November, 1970 ? 
(2 ) If th : above issue is found in favour of the workinan whether the termination of services of 

Shri Shiv Kumar was justified and in order ? If not , to what relief is he entitled ? 
The management has led some evidence . It is, however, not necessary to go into the merits of 
the case and the issues involved as the parties have arrived at an amicable settlement . Shri Shiv Kumar 
concerned workman has received payment of Rs. 903 from the management, in full and final settlement 
of his entire claims including the right of reinstatement or re -employment, -rid recipt Exhibit M , I and 
a joint request for disposal of the casc in accordance with the above settlement has been made supported 
with the affidavit of Shri Shiv Kuinas. His authorised representative Shri C. B. Kaushik has no instruc 
tions from him to refute the above plea of settlement raised by the management. Slatements have been 
recorded . 

In view of the above . a no dispute aw.rd is given in terms of the above settlement arrived at 
between the parties. In the circumstances , there shall be on order as to costs . 


0. P. SHARMA , 
Dated the 9th July , 1974 , 

Prosiding Officer , 
Labour Court , Haryana , 

Rohtak , 
No. 1762 , dated ;the 15th July , 1974 
Forwarded , in dispule, to the Secretary to Government of Haryana , Labour and Employmcat Depart 
Beats, Chandigarh , as required under sub -section (4 ) of section 33 - C of the Industrial Disputes Act, 1947 . 


O. P. SHARMA, 


Presiding Officer , 
Labour Court, Haryana , 

Rohtak 


No. 6535-4Lab -74/ 24552.--- In pursuance of the provisions of section 17 of the Industrial Disputes 
Act, 1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the 
Presiding Officer, Labour Court, Haryana , Rohtak in respect of the dispute between the workaian and 
the management of M /s Panipat Co - operative Distillery , Panipai. 
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BEFORB SHRI O. P. SHARMA, PRESIDING OFFICER , LABOUR COURT , HARYANA , 

ROHTAK 


Reference No. 8 of 1973 


between 


SHRI JAI BHAGWAN AND THE MANAGEMENT OF M /S PANIPAT CO -OPERATIVE 

DISTILLERY, PANIPAT 
Present : 

Shri Onkar Parshad , for the workman . 


Shri Surinder Kaushal, for the management . 


AWARD 


Shri Jai Bhagwan concerned workman was in the service of M /s Panipat Co - operative Distillary , 
Panipat. His services were allegedly terminated by the managemont on 28th October, 1972 without any 
notice or charge - sheet. I{ e raised a degand for reinstatement alleging that the ternination of his services 
was wrongful and he was entitled to be reinstated . Themanagement did not take him back on duty. This 
gave rise to an industrial dispute . He gave the demnand notic : dated 3rd November , 1972 whereupon conci .. 
liation proceedings were started which , however , ended in failure . 

On recript of th : failure report from th : Conciliation Officer, the dispute was referred for 
adljudication to this court , -vida order No. ID /KNL /169-3-71/10096-10100 , dated 12th March, 1973 
of the Governor of Haryana , in cxcrcisc of the p.)wers conferred by clause (c ) of sub - section (1) of 
Suctisa 1:) of the loluitrial Disputes Act, 1947, with the fullowing term of reførencs: 

" Whether the termination of services of Shri Jai Bhagwan was justified and in order ? If 
not, to what relief is he cotitled ?** 

Usual notices were givea to the parties. The workman did not file any statement of claim apart 
from the demand notice leading to the present reference . In the written statement filed on behalf of the 
management his claivi was contested on the ground that he was only a casual worker and had never been 
appointed against any permanent vacancy. It was further contended that the demand was properly 
raised . 


The following issues aroscſo ; determination in the case : 


(1) Whether the demand was not properly raised by thc workman concerned and , therefore, the 

reference is not valid ? 
(2 ) Whether the termination of services of Shri Jai Bhagwan was justified and in order ? If not, 

to what relicſ is he cntitled ? 


The management has cxainined one witness Shri Chander Parkash , Time Keeper who has deposed 
on so lemn affirmaliou that this workman had joined duty on casual basis on 28th October, 1972 and was 
paid off on 30th October , 1972 and that hc had never been appointed as a regular worker against any perma 
nchi job and no appointment letter was given to him . 

The workman concerned has lcd no evidence, oral or documentary , in spite of getting several 
adjournments. He has not come forward cycn to make his own statement on oath to support his claim by 
refuting the above plea raised on behalf of the management, 

I llave hcard the learned representatives of the parties and given a carcful consideration to the facts 
on resord . 

Nothing worth consideration has been urged on behalf of the magageaient with regard to issue No. 1 . 
Tbc demand notice to challenge the validity of the termination of his scrvices was given by Shri Jai Bhagwan 
concerned workman himself although he has given his address care of Shri Karan Singh , Secretary, Sugar 
Mills Mazdoor Union . Panipai. He was compctent to do so under section 2- A of the Industrial Disputes Act, 
1947 and even if it be assumed for the sake of argument that the other workmanin the distillery hart not 
cspoused his cause , it would be an industrial dispute within the meaning of the law and is such it cannot be 
held that the dispute has not been properly raised . Issuc No. 1 is accordingly decided agninst the 
management. 
ISSN No. 2.-- With regard to issue No. 2 on merits the workman has made out no 

casc for the 
grant of any relief by way of reinstatement or payment of back dues . In the written statement, the 
management had taken the specific plea that he was only a casual worker and his scrvices came to an end 
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on 30th October. 1972 when no longer required and he was paid off on that day . No replication was 
filed by him to refule the above plea of the management. Shri Chander Parkash Tim2-kecper official 
concerned of the management has sworn ies:imony to the coptention raised in the written statement that 
Shri Jai Bhagwan was only a cilsualworker appointed from time to time according to the requirements of the 
work and he was never made a regular worker against any perinanene job . In spite of gelting severaladjourn 
ments the workman has produced no evidence in refutal so much so that he has not cven came forward himself 
to make his own statement to refute the above plca of the management. In the circumstances, I do not find 
any reasonable ground to disbelieve the case set up by the m :nagement. Shri Sai Bhagwan being only a casual 
worker had no licn on any job to justify his claim for reinstatement. His services were required by the 
management till 3014 October, 1972 when he was paid off. He had no right to continue in service llicre 
aſter . 


For th :rasonsaforesaid , issue.vo . ? is decided in favour of the managemstiind it is held that 
the termination of the services of Shri Jai Bhagwan workman concerned was justified and in orcier and as 
such he is not entitled to any relief by way of reinstatement or paymänt of dus. The award is made accord 
ingly but without iny order as lo costs . 


The sth July , 1974 , 


0. P. SHARMA , 


Presiding Officer, 
Labour Court, Haryana , 

Rohtak . 


No. 1761, dated 15th July, 1974 


Forwarded (four copies) to the Secretary to Government of Haryana , Labour and Employment 
Departments , Chandigarh as required under section 15 of the Industrial Disputes Act, 1947 , 


O. P. SHARMA , 


Presiding Officer , 
Labour Court, Haryana , 

Rohtak . 


No. 6547-4 L 16-74 /24554. - In pursuance of the provisions of section 17 of the Industrial Disputes Act. 
1947 (Act No. XIV of 1947 ), the Governor of Haryana is pleased to publish the following award of the Presiding 
Officer, Labour Courl, Haryana , Rohtak in respect of the dispute between the workmen and the managenient 
of M /s Shri Chind Sicel Rolling Mills , Bahadurgarh . 


BEFORE SHRI O.P. SHARMA , PRESIDING OFFICER . LABOUR COURT, HARYANA , ROHTAK 


Reference No. 26 of 1974 


berween 


SHRI TEJA SINGH AND THE MANAGEMENT OF M / S SHRI CHAND STEEL ROLLING 

MILLS BAHADURGARH 
Prescola 


Shri Rajinder Singh , for the workman . 
Shri Krishan Kumar, for the management. 


AWARD 


Shri Taja Singh was in the service of M s Shri Chand Siccl Rolling Mills, Baliadurgarh . The 
following dispute between him and the maragement was refered for adjudication to this court by order 
NO . ID /ŘK / 265- A -7419352-56 , dated the 9th April, 1974 of the Governor of Haryana , in exercise of the 
power sconferred by clause (c) of sub - section (1) of section 10 of the Industrial Disputes Act , 1947 : 

" Whether the termination of services of Shri Teja Singh was jusiifice and in order ? if 1101, 10 

what reller is he entitled ! 


Usual notices were given to the parties who lave arrived at a sctilement. Their statements have been 
recorded . The management has paid Rs. 1400 today before the court in the workman through his autho 
rised representative Shri Rajinder Singh , in full and final settlement of his cntire claimsagainst the manage 
ment and he has given up his right of reinstatement or re -employment. 
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In vich of the above . no jurthier proceedings are called for in the casc ind il no dispute 
award is given in terms of the above seltlement. There shall be no order as 10 COSTS . 


O. P. SHARMA , 
Dated the 8th July , 1974 , 

Presiding Officer, 
Labour Court, Haryana , 

Rohtak . 
No. 1760 , dated the 15th July, 1974 
Forwarded ( four copies) to the Secretary to Government of Haryana, Labour & Employment Depart 
ments, Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947. 

0. P. SHARMA , 

Presiding Officer , 
Labour Court , Haryana , 

Rohtak . 


No. 61074-4 Lah -74 24556 --- In pursuance of the provisions of section 17 of the Industrial Disputes Act , 
1947 (Act No. XIV of 1910). the Governor of Haryana is pleased to publish the following award of the Presiding 
Officer , Industrial Tribunal. Haryana, Rohtak in respect of the dispute belween the workman and the manage 
ment of Municipal Committee , Yamunanagar . 


BEFORE SHRI O. P. SHARMA. PRESIDING OFFICER . LABOUR COURT. HARYANA , 

ROHTAK 


Reference No. 12 of 1973 


belliee 11 


SHRI DAYA RAM AND THE MANAGEMENT OF MUNICIPAL COMMITTFE , 

YAMUNANAGAR 


Present 


Shri Subhash ("hander and Boot : Ram for the management. 
Nemo for the workman) . 


AWARD 


Shri Day : Rotin al Raid Gang Peldor belonging in the work -charged establishment of the Municipal 
Committee , Yumuni Nigar had raised a dispute which was refered for ajudication to this court by ine 
Governor of Haryana , in exercise of the powers conferred by clause ( c) ofsub -section (1) of section 10 
ut the Industrial Disputes Aci. 1947, - ride order No , ID ; Amb ; 122-6-73 / 10118-22. dated 12th March , 1973 
with the following term of relerence : 

Whether the termination of services of Shri Daya Ram was justified and in order ? Jf not, 

10 What relictis he entitled ? " 


Usual novices were given to the partics wlio had arrived at an amicable settleinent. The workman 
concerned has been re -employed in the work - charged establishment on the same terms and conditions and 
he has foregone his claim for hack ducs. There is now no dispute left between the parties and an applica 
tion to this cflcct Ex. M. I has been addressed to this court by Shri T.C. Wahi authorised representative of 
the workman who had given the demand notice leading to the present reference. A no disputo award is, 
Therefore, given but without any ojder asic costs. 


Dated the 241 h June , 1974 , 

O.P.SHARMA . 

Presiding Officer , 
L. Corrt , Haryana , 

Rohtak . 
N. 1571. dated the 2nd July , 1974 
Forwarded ( four copies ) to the Secrelary to Government of Haryana , Labxur and Employment Departments . 
Chandigarh ,as required under section 15 of the Industrial Disputes Aci. 1947 . 

0. P. SHARMA, 

Presiding Officer , 
Labour Court, Haj yana, Rohtak . 


